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The gender pay gap
disproportionately

affects older
women:

By the time a woman

reaches the age of 50,

she’s earning 55 cents on

the dollar of every male

employee.
Why We Need Older Women in the Workplace - The Cut

https://www.thecut.com/2015/08/why-we-need-older-women-in-the-workplace.html#:~:text=Women%20may%20earn%2077%20cents,55%20cents%20on%20the%20dollar.
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A diverse representation of senior leaders is vital for

longevity of employee retention. For younger female

employees, it is important to feel represented in the

long term structure of a business.

Diverse businesses with one female senior executive

are more likely to reach success compared to those

with exclusively male senior leaders. 

Women Do Female Executives Drive

Start-up Success? - Dow Jones (2012)


